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It’s spring in Vancouver which means cyclists are 
dusting off their bikes and getting ready to hit the 
road.  

With roads becoming more crowded, staying visible 
as a cyclist is crucial. Check out these products fo-
cused on keeping everyone safe on the road: 

• Signaling at the tip of your fingers: Zackees 
has developed turn-signaling gloves to clarify 
cyclist intentions for drivers. Activated by touch-
ing your thumb to your index finger, the gloves 
display an LED arrow indicating which way 
you’re turning on your bike.  

• Light and bright: The Visijax Commuter Jack-
et is a rainproof, lightweight, high-tech jacket 
made for cyclists. By raising your right or left 
arm, LED lights notify drivers of which way 
you’re going. Lights are also embedded at the 
front and back of the jacket. Riding during the 
day? The jacket can be turned on-and-off and 
stays charged for up to 30 hours. 

• Get ahead of yourself: Being in the blind spot 
of a vehicle can be a very dangerous situation for 
a cyclist. According to Blaze Bike Light, 79% of 
cycling incidents happen when drivers maneuver 
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into the rider’s path. The solution? A front bike 
light that projects a laser image of a bicycle 5m 
ahead warning drivers of cyclists in their blind 
spots.  

• Connecting cyclists and drivers:  A new 
helmet not only protects cyclists against impact, 
it can also stop a cyclist-motorist collision. Volvo 
has developed a prototype helmet that acts as a 
two-way communication system for drivers and 
collisions. The helmet will alert Volvo drivers 
through their GPS system if they are too close to 
a cyclist. The helmet also notifies the cyclist if 
they are in a vehicle’s blind spot and should take 
action to avoid a collision. 

The Visijax Commuter Jacket 

Slater Vecchio 
Vancouver Personal Injury 
Law Services 
slatervecchio.com 

We are happy to announce the winner of the 
2014 R.JOHNSON Legalife Newsletter contest 
winner is Mr. Andrew Dawound! 

We asked our newsletter readers to tell us about 
their most bizarre and/or funny job interview 
scenarios. Due to the number of entries we’ve 

received, we think there might be a reality TV show 
in the works. Don’t worry, we won’t mention 
names! 

The prize was two tickets to the always amazing 
Ariana Grande concert taking place in Vancouver on 
April 15, 2015 at Rogers Arena. Enjoy Andrew! 

http://www.visijax.com/products/view/productdetails/virtuemart_product_id/3/virtuemart_category_id/1
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You’ve got all the required personality traits, job 
experience and skills, and your recruiter wants to 
arrange a meeting with you to discuss career possi-
bilities. There’s only two things standing in be-
tween you and your dream job: nailing the inter-
views with both your recruiter and your potential 
employer. The interview process can seem scary at 
first, but it’s really not. It’s your time to shine and 
prove how you’re the best candidate for the job!  

On paper, you may be the best choice for the posi-
tion; however, there are a few common mistakes 
that could cost you. Ace your next interview by 
avoiding these pitfalls.  

Bringing food and/or coffee to your inter-
view. It’s not appropriate and implies you are not 
taking the interview seriously. 

Not having a professional appearance. This 
includes chipped nail polish, casual shoes, etc. 
Remember, a professional appearance does not 
need to be expensive. You can purchase affordable 
clothes at H&M, Joe Fresh, Winners, and/or Reit-
mans. As long as your clothes are clean and pre-
sentable, you’re good to go! 

Arriving too early for the interview. This is a 
very common mistake among interviewees. Hiring 
managers and recruiters are on a very strict timeta-
ble and arriving too early can throw everything off. 
Even though you might think it’s a good idea to 
arrive early as it shows you’re eager for the posi-
tion, it actually does the opposite. Don’t be more 
than 15 minutes early for your interview.  

Not having questions to ask the interview-
er. Nearly every interview you attend will finish 

Five Common 
Mistakes 
Applicants 
make During 
the Interview 
Process 

On paper, you 
may be the 
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off with the hiring manager/recruiter asking if you 
have any questions for them. Prior to the interview, 
think of a few questions you can ask. Some ideas 
include: What do you like most about working here? 
What skills and experience would make up the ideal 
candidate? What constitutes as success at this com-
pany? 

Mistakes in a thank you note after inter-
view. Writing a thank you note is an excellent idea 
but don’t make mistakes. This one is obvious! 

You may be perfect for the job, but one slip of the 
tongue or poorly thought-out response can destroy 
your chances, overshadowing all of your talents and 
putting another candidate behind that desk. These 
interview mistakes are very common—human re-
sources managers see them all the time—but that 
doesn’t mitigate their damaging effects. Be better 
prepared for your next interview by avoiding these 
pitfalls. 

 
Kimberly MacMillan 

Partner at R. JOHNSON  
Vancouver Legal Recruitment  
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Why did you decide to go through a re-
cruitment agency? 

Applying for a job through a recruitment agency makes 
things easier. A recruiter can give inside information that 
an employer might be less likely to give to a job seeker - 
about your competition, about the salary range, what 
they are really looking for and why, etc. 

What advice would you give to current job 
seekers? 

Stay positive. Do research on the companies you plan to 
interview with; be honest and concise when you answer 
their questions. Keep going until you achieve your goal. 

What made you decide to pursue a legal 
career? 

I worked as a Legal Administrative Assistant in a Notary 
Public office for almost ten years in Romania.  I was 
eager to learn about the legal system in Canada and to 
pursue a legal career. Big challenge for a newcomer, but 
not impossible.   

When I found the Paralegal program at Vancouver Com-
munity College (VCC), I registered for Real Estate courses 
as they related to my experience. Later, I registered for 
Corporate courses. I really enjoyed both programs due to 
their professional instructors and resources. 

What do you enjoy most about working in 
the legal industry? 

I deal with people from all around the world. I know 
what it means to be multicultural. I want to help to 
ensure any client's needs are met. I have always been 
motivated by a desire to do a good job.  

How do you define success? 

Success is when I like what I am doing, and am doing the  
best I am capable of.  

To date, what has been the most important 
moment or biggest achievement in your 
career? 

My biggest achievements - I successfully completed two 
Paralegal programs at Vancouver Community College 
(VCC).  Learning; it’s always the biggest achievement.  

 

Have you had to overcome any challenges in 
your working life? 

Being a mother and full time employee I had many chal-
lenges while in school at VCC. There is always value in the 
effort made for a devoted cause.  

Who or what inspires you? 

My grandparents inspire me. Their love and affection 
protected me. My best teachers inspire me. They taught me 
how to learn and how to be autodidact (self-taught). I am 
so lucky to have them. I am part of a great generation. As 
parents we need to be a model for our children. They will 
learn by examples offered. 

Where do you see yourself in 10 years? 

I can see many challenges lying ahead of me, which I am 
eager to experience. And therefore, I am willing to be able 
to work effectively in a challenging environment in all 
aspects of the job I am currently in, towards professional 
advancement. 

What are three important values that you 
live by? 

 Respect yourself and others, even if sometimes others 
don’t respect you. Be yourself. 

 Have faith and gratitude.  

 To honor our commitments with loyalty and tenacity. 
 

What is your biggest fear?  

Being stuck and unable to go forward. Doing something 
that you don’t have passion for.  

What might someone be surprised to know 
about you?  

I am an avid skier and I love singing and hiking. 

 

We want to hear from you!  
 

If you would like to have your  
success story featured in our next 

newsletter please email:  
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Why did you decide to go through a re-
cruitment agency? 

I was having difficulties finding a job on my own, fresh 
out of school no one would take me without experience!  

What advice would you give to current job 
seekers? 

Don’t give up, sometimes agencies are the way to go. It 
took me 5 months to find a job in my field and I had 
never used an agency before, but I would recommend it to 
anyone who is having the same problems as I was.  

What made you decide to pursue a legal 
career? 

I was at my peak in my medical career and decided to try 
something new, I went back to school at 25 and got my 
Paralegal diploma and I absolutely love my job!  

What do you enjoy most about working in 
the legal industry? 

The people; my bosses are amazing, my work family is 
amazing, and every day is a new experience and I am 
constantly learning. 

How do you define success? 

Success is what you make of it, if you work hard and stay 
determined you can be successful at anything you put 
your mind to!  

To date, what has been the most important 
moment or biggest achievement in your 
career? 

Graduating college with honors and multiple achieve-
ment awards, and all my news friends and colleagues .  

Have you had to overcome any challenges in 
your working life? 

Deciding to leave medical for legal was the biggest chal-
lenge of my life and then having to learn something com-
plete opposite to what I had been doing for the previous 9 
years was super hard. 

Who or what inspires you? 

Successful people inspire me, not just career wise, but peo-
ple who can genuinely express how happy they are in their 
lives and/or anyone with a great life story. 

Where do you see yourself in 10 years? 

Who knows, maybe law school!! It is never too late to 
continue learning! 

What are three important values that you 
live by? 

Live, laugh and love. It sounds cliché but it’s the only 
values you truly live by in the scheme of things . 

What is your biggest fear? (doesn’t have to 
be career related) 

Heights and being unhappy in my professional career 
(which I am not at all) .  

What might someone be surprised to know 
about you?  

Ironically, I was talking to someone about this the other 
day, I tried out for Canadian Idol when I was 16 and 
made it to the second cuts! 
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Calgary Success story 
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Win a tiffany necklace!  
 
Guess how many opportunities R.JOHNSON recruited for in 2014? ? 

We are giving away a Tiffany Necklace, and your guess could make you the lucky winner! 

In order to enter, you must send us an email with your best guess of how many opportunities 

R.JOHNSON recruited for in 2014 in both the Vancouver and Calgary offices combined . Email 
marketing@rjohnsoncorp.com by May 15, 2015. We will notify the winner by May 31, 2015!!! 
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Hiring managers and recruiters are always 
looking for employees who fit job descrip-
tions to a tee. One of the biggest qualifiers 
for potential candidates is personality fit. 
Outgoing candidates (extroverts) are hired 
most often; however, if introverts can artic-
ulate their skill sets and answer questions 
properly, they might be seen as a better fit.  

What type of employee are you?  

The Extroverted Employee 

Extroverts are outgoing, sociable, curious, 
inquisitive, energetic, positive, dynamic, 
charitable, exposed, like incentives, are 
open to new ideas, scrupulous in their 
working style, and high achievers. 

Introverts or extroverts—  
Who gets h ired more often?  

The Introverted Employee 

Introverts are contemplative, loyal, trust-
worthy, analytical, detailed, discreet, crea-
tive, and wary of new situations.  

A typical job interview includes handshakes, 
standard greetings and a lot of questions. 
Social situations like these can seem daunt-
ing to introverts, while extroverts thor-
oughly enjoy the process. Introverts can 
overcome these issues by planning ahead. 
We recommend holding practice sessions 
with a friend or family member to make you 
more comfortable with the process. By do-
ing this, introverts can be confident in 
demonstrating their skill sets and answering 
questions in a satisfactory manner. 
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When preparing for legal staff support in-
terviews many key factors contribute to 
success. In preparation, many questions 
must be asked. What will you wear? Are 
you nervous? Are you smiling enough; or 
too much? These all important questions, 
but obviously interviewing for a legal staff 
support position involves much more than 
just appearances.  

In the chaotic, often stressful legal world, 
prospective employers are all looking for 
support staff that withstand the pace and 
demand. Here’s what they are looking for. 

Skills 

You must be able to articulate your skillset. 
Everyone interviewing for a position will 
share many skills and experiences, but what 
challenging experiences and skills set you 
apart? Do you excel in a high stress envi-
ronment? Be prepared to explain an ultra-
high stress situation you have dealt with.  

Experience & Work Ethic 

Do you specialize in excessive file loads 
from multiple lawyers all the while staying 
calm and efficient? What are the specifics of 
these excessive file loads? You must be 
prepared to give examples of how you han-
dled a high stress situation.  

How many trials did you assist with last 
year, and what skills and experiences did 
you gain from assisting with those trials?  

Did you meet deadlines that were given to 
you? Sometimes, even with advanced multi
-tasking abilities, a deadline can be missed. 
Did you meet or exceed your deadline 
expectations?  

Employers also want to get a sense of how 
you will get along with your co-workers 
and managers.  In the fast pace, high stress 
legal environment there must be certain 
‘challenging’ personalities that have crossed 

your path? How did you deal with these? 
Even the nicest lawyer can lose their cool!  

Goals 

Law firms want to know that a candidate 
for a position is looking for a “long term” 
role. Why did you leave your last role? If 
hired, what will be done differently to en-
sure a long-term career with the new em-
ployer? The ability to express long-term 
career aspirations is pinnacle to your suc-
cess in gaining a legal staff support position. 

Anyone can discuss their abilities and attrib-
utes, but detailed examples of how you 
succeeded with deadlines, stress, goals, 
multi-tasking, and challenging personalities 
will set you apart as a rarity in a competi-
tive workforce. 

Conclusion 

According to the popular Myers Briggs per-
sonality test, most people are either extro-
verts or introverts with no in-between. 
Other popular tests state that extroversion/
introversion is a spectrum like a person’s 
weight, height, eye colour, etc. No matter 
where you fall, it’s your job to impress your 
hiring manager and show that you are a 
perfect fit for the position. 

Preparing for a legal 
support staff interview 
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LEGALIFE is published by  
R JOHNSON Corp  
714 - 744 West Hastings Street, Vancouver, 
British Columbia V6C 1A5  
 
LEGALIFE is published quarterly. Articles 
up to 1,500 words will be considered but not 
guaranteed for publication. Articles may be 
edited for formatting, legal and 
other purposes.  
 
The views expressed in the articles of LEGALIFE 
are not necessarily the views of  
R JOHNSON Corp  or the Newsletter 
Committee.  
 
For reprint permissions, advertising, article 
submissions and back copies, contact 
samantha@rjohnsoncorp.com.. 
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