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It’s spring in 
Vancouver and 
bike season is 

back. This year, the city can expect 
to see a record breaking number of 
cyclists on city streets.  According 
to the Mayor’s Office, bike trips 
increased 40% from 2008-2011. 
The trend is sure to continue. 

The growth of urban cycling has 
driven demand for innovative safety 
equipment. Cyclists are now turning 
to high tech gadgetry to bring them 
greater comfort and security while 
riding on two wheels.

Check out these high tech bike 
accessories designed to boost bike 
safety and security: 

The Loud Bicycle is a two-toned 
bike horn designed to gain attention 
from even the most unaware driver. 
It’s loud, reaching 112 decibels. It’s 
also water resistant and can charge 
USB-powered devices. As Boston 
designer Jonathan Lansey says, 
“It’s embarrassing to get honked at. 
But it’s more embarrassing to get 
honked at by a bicycle.”

See.Sense  is an “intelligent cycle 
light with road sense,” according 
to its maker from Northern Ireland. 
See.Sense uses sensors that react 
to surrounding light levels and 
movement. If a cyclist swerves, the 
light flashes like those on a police 
car to increase driver awareness. It 
also has a broad beam to make the 

bike more visible 
from side angles. 

The Xfire Bike 
Lane light uses 
two high-visibility 
red lasers to 
illuminate a 
portable three 
foot bike lane 
on upcoming 
roadway. The lighted lane is visible 
to motorists up to a mile away.

The Hovding airbag inflates into 
an “instant helmet” around a 
cyclist’s head and neck when 
crash movements are detected. 
Worn as a stylish collar around a 
cyclist’s neck, Hovding is said to be 
three times more effective than a 
standard bike helmet.   

BikeSpike allows cyclists to track 
the whereabouts of their bike if it 
gets stolen. It attaches to the bike’s 
frame, adding GPS tracking and 
tamper alerts for bike security. It’s 
also a great idea for parents trying 
to track down a child lost or late for 
dinner.  

BitLock is a bike lock that can be 
engaged or unengaged with a 
cellphone. It’s convenient for the 
owner of the bike, but also opens 
up all kinds of possibilities for 
bike share programs. When other 
cyclists have permission, they too 
can lock/unlock the BitLock. It’s an 
“instant individualized bike-share, 

without the costly and ubiquitous 
street racks.”

The Atom is a USB battery pack 
that is charged by pedaling. During 
or after a ride, it can be detached 
and used to recharge your phone or 
other USB-powered devices. “We’re 
providing mobile power for mobile 
technologies,” said David Delcourt 
of Siva Cycles, the company behind 
the device.

The Copenhagen Wheel turns an 
ordinary bike into an electric hybrid. 
It replaces a bike’s regular back 
tire and captures energy as cyclists 
brake or gain speed downhill. 
The stored energy kicks in when 
the rider needs an extra push, 
giving them three to ten times the 
regular pedaling power. With the 
Copenhagen Wheel, “hills seem 
flat, distances shrink, and you can 
cycle just about anywhere.”

Slater Vecchio is a personal injury 
law firm in downtown Vancouver.  
Find them on Facebook and Twitter 
to join the conversation.

HIGH TECH BIKE SAFETY AND SECURITY

Cirque Du Soleil-

Spring Contest
Send Us Your Funniest Pet Pictures!

Send us your funniest pet pictures and you 
could win 2 tickets (in a great seating area) 
to the Totem Cirque Du Soleil Show in 

Vancouver on May 31, 2014.  

How To Enter

Send the picture via email to samantha@
rjohnsoncorp.com by midnight on May 27, 
2014. We will notify the winner by phone and/

or email by noon on May 28, 2014. 

http://www.loudbicycle.com/
http://thexfire.com/products-page/lighting-system/bike-lane-safety-light
http://thexfire.com/products-page/lighting-system/bike-lane-safety-light
http://www.slatervecchio.com/blog/2013/an-airbag-for-the-brain/
http://bikespike.com/
http://bitlock.co/
https://www.superpedestrian.com/
http://www.facebook.com/SlaterVecchio
http://www.twitter.com/slatervecchio
mailto:samantha@rjohnsoncorp.com
mailto:samantha@rjohnsoncorp.com


3

WHY DO YOU WANT TO LEAVE YOUR CURRENT JOB?

Does the thought of being asked by a recruiter why 
you want to leave your current job make you cringe? 
You’re not alone. Many surveys have shown that this 
question is one of the most over-thought questions 
candidates stew over before an interview. 

Option 1: Be honest and say that your job stinks and 
your boss is a monster; however, this answer might 
not get you the outcome you’re hoping for. Even 
though honesty is almost always the best policy, 
there’s ways you can maneuver around this question 
without lying. 

Option 2: When asked about why you want to leave 
your current job, re-frame the question. The goal 
here is to have a response that swivels the response 
from why you want to leave to where you envision 
yourself in the future. 

For example, you could respond I am happy in my 
current position but I am looking for “xyx” and that is 
what this new job opportunity could provide. 

Let’s use Ruby as example. Ruby was 
an Administrative Assistant at a busy 
law firm before the fall of the economy 
in 2008. She went back to school and 
got her Paralegal diploma, and she 
landed a position at an esteemed law 
firm that she had always admired. The 
pay wasn’t great but she’d always 
dreamed of working at this particular 
firm. 

Ruby is the type of person who likes 
consistent feedback and a variety of 
work. She also needs to make more 
money as she has three young children 
she looks after alone. Even though in 
the beginning she loved her job, she 
needs to make a higher income. 

How could Ruby respond when asked about why she 
wants to leave her job?

• I love working at XYZ Law Firm, but what I really 
want is a position where I get recognition for my 
work, where I can work in a variety of practice 
areas and can make enough money to look 
after my family. Can you tell me more about the 
position?

• I currently make $XYZ; however, I am a very 
ambitious individual who is focused on where I 
want to go, and your opportunity seems to meet 
my criteria. Can I ask you some questions about 
what projects I’d be working on?

Ruby took control of the question. She pivoted the 
question and used it as a way to pose a question 
back. 

We are proud to introduce 
Parm Ahuja-Robertson, 
the newest addition to the 
R.JOHNSON team.

As Director of Recruitment 
for R.JOHNSON’s Calgary 
Division, Parm is responsible 
for leading the full-cycle 
recruitment process for 
Calgary applicants and 
clients. Parm’s specialty is 
establishing and executing 

dynamic sourcing strategies that lead to complementary 
client and candidate relationships. Serving as the main 
point of contact for R.JOHNSON’s Calgary Division, 
Parm and her team strive for the successful and mutually 
beneficial completions of every recruit.

Parm started her legal career in Vancouver and then 
relocated to Calgary and established herself as one of the 
leading HR professionals in the legal industry. She has 
gained extensive experience in local and national small, 
medium, and large sized firms at both an administrative 
and management level, focusing on human resources, 
labour, and employment.

OUR TEAM HAS CHANGED!

CONTACT 

Calgary - (403) 538-2640
Vancouver - (604) 687-7555 x107
parm@rjohnsoncorp.com
Twitter: @RJOHNSONCorp

mailto:parm@rjohnsoncorp.com
https://twitter.com/RJOHNSONCorp
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We’ve had our Vancouver office for 9 years, and our 
service area has definitely grown during that time - we’re 
bursting at the seams! We have been waiting for the 
appropriate time to enter into the Calgary market and 
that time has finally arrived. We have opened a brand 
new R.JOHNSON office in Calgary and we couldn’t be 
more excited! Our new office is located at the Suncor 
Energy Centre; #5100, 150 - 6th Avenue SW; Calgary, 
Alberta; T2P 3Y7. You can reach us via phone at (403) 
538-2640.
 

5 EASY WAYS TO COMMAND 
ATTENTION ON LINKEDIN

We can all agree, LinkedIn is 
the preferred social network for 
legal professionals including 
Paralegals, LAAs, Legal 
Professionals and Lawyers. 

When I first got involved with 
social media training, it was very 
common to not find the people I 
was looking for on LinkedIn. For 
example, I often add everyone 
I meet at networking events to 
LinkedIn; it was frustrating when 
I couldn’t find them.

This is definitely not the case in 
2014, as almost everyone I look 
for has a LinkedIn profile.  What 
separates the great from the 

average is how people utilize 
all of the various features on 
LinkedIn. It’s also important to 
have a fully optimized profile.   
It’s not good enough to just fill 
out your profile anymore. 

1.) Status Updates: LinkedIn 
users who share content with 
their LinkedIn networks at 
least once per week are nearly 
10 times more likely to be 
contacted by a recruiter for new 
opportunities.  News feeds are 
prominently displayed on home 
pages due to the recent LinkedIn 
upgrades.  Take advantage of this 
by sharing articles, blog posts, 
3rd party content, newsletters, 
etc. Remember, quality is key, 
don’t over post either. 

2.) Schedule, schedule, 
schedule: Many professionals 
don’t think they have the time to 
be active on LinkedIn.  Because 
LinkedIn has a variety 
of smartphone and iPad apps, 
this can’t be your excuse 
anymore. Create a schedule and 
stick to it. Remember, you have 
to repeat a new action a hundred 
times to create a new habit. 
Post updates to LinkedIn on the 
train to work in the morning, or 
when you have your morning 
coffee.  When you do it is up to 
you but you need to stick with it.

3.) Upgrade your profile picture:  
People always dress for the job 
they want right? People with 
photos on LinkedIn are seven 
times more likely to have their 
profiles viewed.  This is a no-
brainer in my books.  It makes 
me uncharacteristically angry 
when I find a profile without 
a picture. Take this a step 
further by making sure your 
picture is fresh, engaging and 
professional.

4.) Don’t be a Debbie Downer. We 
all know this personality type 
from Facebook, the people who 
complain about relationships, bad 
weather and anything negative 
that has crossed their paths. 
Your LinkedIn network doesn’t 
care, save it for Facebook. 

In conclusion, LinkedIn has over 
300 million members with a new 
member joins approximately 
every two seconds.  Make sure 
you stand out from the crowd 
by sharing status updates, 
scheduling LinkedIn into your 
calendar, upgrading your profile 
picture and by not being a Debbie 
Downer.  

STAMPEDING INTO CALGARY!!
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SUCCESS STORY 
TEGAN CARMICHAEL

1. Why did you decide to go through a 
recruitment agency?

This decision was a no-brainer. Doing all 
the leg-work of searching for a desirable 
position that fits in with your career 
path can be incredibly time consuming. 
And, for many people, they apply for 
countless positions, only to hear nothing 
in return. This can be demoralizing. 
Going through a Recruiter allowed me 
to continue working, while striving to find 
that perfect position to fit in with my long 
term career aspirations. Plus, the hidden 
job market – it’s huge. Today, it seems as  
though the majority of companies invest 
in recruitment services to save them the 
time of filtering through what could be 
thousands of applicants.

2. What advice would you give to 
current job seekers?

A hundred percent go with a recruitment 
agency! I say this to all my friends, 
seriously. And if 
possible, go with an agency whose 
clients are companies who do the sort 
of work you strive to be a part of and 
grow from/with. A recruiter’s networks 
run deep, so as a job seeker one should 
seize the opportunity. At the end of the 
day it’s the bottom line that matters – 
your recruiter is working for you to find 
you your dream job – this is not only 
their passion but it is what they get paid 
to do!

3. What made you decide to pursue a 
legal career?

While studying at UBC, I enrolled in 
courses that opened my mind to the 
necessities of law – specifically, its 
interaction with the environment. It was 
here that I discovered just how deeply 
passionate I was about being involved 
and to what extent I can make a positive 
impact through the legal industry. Since 
graduation, my focus has been to return 
to school to pursue my JD, but not 
without gaining a few years of invaluable 
experience in the industry beforehand.

4. What do you enjoy most about 
working in the legal industry?

The invaluable experience, insight and 
knowledge I’m gaining from such bright 
minds who have been more than eager 
to share their passion in the subject with 
others who are so-willing. In turn, it is 
this same passion that creates 

successful outcomes for their clients.
5. How do you define success?

Each day might yield a different 
answer. However, if I had to pick the 
most reoccurring definition, it would 
sound something like this: Success 
is maintaining balance in your life. It 
doesn’t just mean success in your career 
endeavors – equated predominantly in 
monetary value 
– but also, to devoting time to family, 
friends, the community, physical 
exercise and spiritual growth. When all 
are in balance, my life is truly joyful and 
successful.

6. To date, what has been the most 
important moment or biggest 
achievement in your career?

Hands down, the most important and the 
biggest achievement in my career (to-
date) comes in the form of fundraising 
for non-profit organizations. Over the 
past two years I have explored the 
marketing world like never before, and 
through this pursuit I have raised over 
$80,000.00 for charities. Specifically, I 
have devoted much of my “non-billable 
hours” to fundraising for the Ride to 
Conquer Cancer (~$68,900.00) and 
the United Way Workplace Campaign 
(~$15,000.00).

7. Have you had to overcome any 
challenges in your working life?

There was a time, a few years back, 
when the working relationship with my 
manager went from being professional 
to intrusive. I walked away from the 
position before things could escalate.

8. Who or what inspires you? (doesn’t 
have to be work related)

Much of my inspiration comes from my 
parents. They have been educators “by 
example” in the ethics of working hard 
and creating lasting relationships with 
co-workers to establish yourself in your 
own career. 

9. Where do you see yourself in 10 
years?

Ten years from now seems so far away! 
But, I’m sure I’ll be laughing ten years 
from now as I read this. At that time, I 
will have already returned to school for 
and been called to the bar, and am now 
practicing as an associate for a great 
firm that specializes in Environmental 
law. I will be an ambassador in a number 
of charitable events and in the midst 
of training to compete in the Boston 
Marathon, again! And of course, be 
happily married with a couple children to 
call my own. That’s the game plan!

12. What might someone be surprised 
to know about you? (ei. any hidden 
talent)

A source of my ‘mental repose’ – the 
Rubik’s cube!
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CONGRATULATIONS!
 A shout out to our recently placed candidates

N  M  D  E  G  A  H  K  W  S  C  H  R  I  S  T  I  E  V  C  J
V  I  K  G  E  J  A  N  I  C  E  W  R  A  C  Y  G  E  H  M  E
P  C  F  A  R  F  G  M  F  I  V  G  X  D  G  A  N  Z  O  R  S
E  H  H  Y  T  N  A  T  A  L  I  A  Q  X  K  P  J  R  R  A  S
B  E  O  J  O  I  W  I  M  M  K  S  X  K  R  F  G  J  F  X  I
X  L  A  O  H  F  E  T  C  O  Y  D  I  I  V  A  K  E  E  O  C
B  I  B  N  G  U  P  E  G  G  I  W  S  R  N  X  D  L  B  I  A
S  N  E  P  E  E  B  R  A  H  V  I  W  J  H  S  Q  L  W  C  Y
J  A  V  I  F  S  P  S  A  B  C  S  B  L  T  B  E  E  B  O  U
K  J  E  H  R  Q  U  J  O  I  C  N  R  Q  U  P  W  T  H  B  E
A  H  R  N  F  A  N  M  T  J  V  A  I  E  N  T  I  N  A  K  T
T  W  L  R  W  L  M  I  W  R  K  W  T  Y  Y  W  F  A  U  C  Z
S  V  Y  C  S  T  A  V  C  T  Y  Z  T  B  U  E  Y  H  B  A  H
L  D  G  S  H  E  L  L  Y  C  R  B  A  U  Q  X  G  C  F  M  A
M  P  E  N  E  N  D  K  T  E  N  C  N  R  P  K  Z  X  A  E  R
I  E  W  Z  G  S  C  X  O  P  O  R  Y  D  F  O  R  D  B  R  M
C  A  R  R  I  E  R  T  S  M  Y  I  S  D  S  U  O  G  T  O  M
H  G  N  C  C  Z  F  Y  M  X  Y  N  G  A  P  A  C  F  C  F  I
E  X  F  A  D  N  I  L  S  R  E  D  N  I  N  V  A  H  B  R  M
L  S  N  T  A  E  L  L  E  I  N  W  D  E  S  K  A  X  D  A  J
E  E  C  F  I  Z  B  S  Y  Y  R  T  M  E  P  A  K  S  F  N  Z
C  A  R  O  L  I  N  E  S  H  O  N  E  L  L  E  L  G  Q  C  X

We want to hear from you!
If you have any story ideas or would like to have your 

success story featured in our next newsletter please email: 
samantha@rjohnsoncorp.com

WHAT IS PROPER WORK-LIFE BALANCE?

Work-Life Balance is a term we hear often in the 
legal recruiting realm. Many of our law firm clients 
use it as a perk and candidates practically require 
it. 

According to Wikipedia, work-life balance is a 
concept including proper prioritizing between 
“work” (career and ambition) and “(lifestyle 
“health, pleasure, leisure, family and spiritual 
development/meditation). Related though 
broader, terms include “lifestyle calm balance” 
and “lifestyle choices”.  The term was first used in 
the UK in the late 1970s and it crossed the pond 
to the United States in 1986. 

Now that we’ve dug into the history of what work-
life balance is, here are five tips on how to achieve 
the coveted work-life balance:

1) Your career contributions should be in line 
with your background talents, experience and 

qualifications. You’ll notice that you progress 
effortlessly, your work is rewarded accordingly 
and you will earn income that is in line with your 
work contributions. 

2) When it comes to family commitments, a firm 
that values work-life balance will allow you (within 
reason) to set and define expectations relating to 
the many roles you play within your family. This 
may include leaving early to pick up your child 
from daycare, or attending to your sick mother-in-
law. Accordingly, you will be required to “make-up” 
the time, but the firm will be flexible in terms of 
how they do this. 

3) When it comes to allotting time for your 
personal aspirations, a positive work-life balance 
environment will enable you to do things for 
yourself on a regular basis. These things are 
activities that you truly enjoy and will bring you 
great joy. 

4) When it comes to work-life balance, you may 
need to get rid of some activities that take up your 
time and/or energy. This could include spending 
too much time with a gossiping colleague or 
spending hours and hours on Facebook, Twitter, 
and/or Pinterest (while at work). Take stock of 
activities that you do on a regular basis and drop 
the ones that don’t enhance your personal or 
professional life. 

5) If you are able to do so, turn off your smartphone 
when you are away from the office. If you can’t do 
this, set blocks of time where you turn it off and 
engage with other activities. Smartphones keep 
us tuned in, which isn’t always a good thing. Try 
and turn off your phone a few nights a week at 
first. And please don’t sleep with your smartphone 
next to your bed!

mailto:denisa%40rjohnsoncorp.com?subject=Newsletter%20Comment
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