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Distracted driving is now the third leading 
cause of fatal car crashes in British Columbia. 
Every year, close to 100 people are killed 
across the province because of it. 

In September, ICBC and the VPD launched a 
stracted driving campaign aiming to change 
driver attitudes and behaviours. It’s critical 
that we all get on board.

A few tips to consider before getting behind 
the wheel:

• Make important calls before getting on 
the road.
• Consider leaving your phone in the trunk 
so that you’re not tempted to answer calls 
or messages.
• Pull over if you have to use your phone. If 
it’s not safe to pull over, ignore your phone. 
• If using a GPS device, program your route 
before leaving. 
• Ensure passengers, particularly kids, are 
settled.
• Remember that driving is your sole task 
when behind the wheel. Don’t eat, drink, 
or put on makeup. Don’t change music or 
climate controls. 

REMOTE TEXTING

Have you ever sent a text message to 
someone who you knew was driving? A 
New Jersey judge believes a “remote texter” 
can be found responsible for a car accident 
caused by the distracted driver receiving the 
texts. “...A person sending text messages has 

a duty not to text someone who is driving if 
the texter knows...the recipient will view the 
text while driving,” explains the judge. 

While this is not currently the law in B.C., 
the ruling should make us think twice before 
hitting the send button. 

FROM ONE SECOND TO THE NEXT

From One Second to the Next is a haunting 
documentary about the dangers of texting 
and driving. The stories are devastating.

The dcoumentary will be shown in 40,000 
schools across the U.S. It is also featured 
at itcanwait.com, a website urging young 
drivers to put down their phones while 
driving.

Do you know anyone who texts or emails 
while driving? Please share this story with 
them. Play it forward, from one person to 
the next. Safe a life. 

Slater Vecchio is a personal injury law firm in 
downtown Vancouver. Find us on Facebook 
and Twitter to joing the conversation. 
#PlayItForward
#SafeALife

RANDOM ACT OF KINDNESS CONTEST

We’re happy to announce that Kimberley 
Antifaeff is the winner of our “Random 
Act of Kindess” contest. A kind act is 
“random” when it is done simply out of 
hte will to extend goodness, person to 
person, wihtout expecting anything in 
return. Here is Kimberley’s story:

I was in the LifeLabs office (along with 
many other people) “patiently” waiting 
for my number to be called. On this day, 
the lab seemed to be exceptionally busy 
so I’d already been waiting upwards of 
40 minutes. 

Enter the “woman”. She went directly to 
the desk and from what I heard she was 
distraught by the “take the number” 
system and the subsequent amount of 
time she would have to wait. 

It was quite a scene and whatever this 
woman was dealing with it was bringing 
her to tears in her plea to get in and out 
much sooner, if not immediately. 

Ticket in hand, one number away from 
being called, I approached the desk 
and offered her my place in line. Not 
only hers, but the face of the nurse at 
the desk dropped in astonishment. She 
asked if I was sure and I insisted that she 
take it. Clearly she had something very 
pressing to pursue, whereas I did not. 
She hugged me, traded her number for 
mine and was called in the lab moments 
later. 

I probably waited another 45 minutes 
for my turn. Fortunately I had found an

interesting magazine and was pretty 
content to sit back. 

When my number was finally called, 
the nurse proclaimed to me, “I’ve never 
seen that before. You’re such a nice 
person.” She made me smile but not 
because she thought I was nice, but 
because I made “the woman” smile too. 
And I hope she was able to pass a similar 
act of kindness onto someone else in 
the future. It’s contagious - something 
everyone should try and catch! 

-Kimberley 

DISTRACTED DRIVING

http://www.slatervecchio.com
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4 SMART WAYS TO MAINTAIN CONTROL DURING YOUR JOB SEARCH 

Have you ever wondered if honesty 
really is the best policy during an 
interview? For those of you who have 
a spotless career record, you might 
want to skip this article; however, this 
is the perfect read for you if you’ve 
experienced any (or all) of the following:
 
• Been fired from a previous employer
• Have a less than stellar reference
• A criminal record 
• Not as many certifications as you’d 
like (under-qualified)
• A skeleton in the closet you’re 
worried might make you look bad

First of all, we want you to know 
that it’s very common to have some 
employment baggage. As recruiters, a 
large portion of our job is interviewing 
candidates. And the biggest mistake we 
seen when it comes to honesty is taking 
it one from one extreme to the other. 
Here are some guidelines regarding 
how honest to be during your next job 
interview:

Keep your Resume Real 

Do not lie on your resume. Even if 
you’re concerned about your lack of 
qualifications or certifications, a slight 
misrepresentation of facts can result 
in disaster.  The good news is that you 
might get an interview. The bad news 
is that the truth will most likely come 
out during your interview or when your 
references are checked. 

If you’re worried about your lack of 
qualifications, consider creating a 
functional resume which emphasizes 

experience. You should also make sure 
your resume contains a sill categories 
section where you can highlight specific 
qualities that relate to your desired 
job. Lastly, include a well written cover 
letter that shows the reader you’re 
an asset and also shows you’ve done 
your research when it comes to their 
company. 

Don’t Bring It Up 

This might seem like a no-brainer, but 
we’ve seen it happen before. Omission 
is not a terrible thing if you’re not 
directly asked about a specific situation. 
We know some people get very 
talkative when they’re nervous and 
interviews can be stressful. The best 
advice we can give you is to answer the 
questions you’re asked and focus on 
why you would be a great addition to 
their company. 

If you’re worried about your upcoming 
interview, here are some tips on how to 
stay calm: 

1. Rehearse your interview with 
a trusted friend and ask for their 
feedback. 
2. Research common interview 
questions on the Internet.
3. Remember that your interviewer is 
a person just like you and they know 
you’re probably nervous. 
4. Relax! 

Be Truthful About the Facts

If you’re asked a direct question (why 
you left your last job, etc.) and the 

answer is embarrassing or not positive, 
don’t try and embellish the facts or get 
out of the question. As we mentioned 
above, it’s very rare to have a perfect 
job history.  Answer the question 
honestly and with a smile. Don’t get 
defensive or blow the situation out of 
proportion either. Most interviewers 
will appreciate your honestly and that 
can score you big points during the 
interview as well! 

The best thing you can do during an 
interview is to highlight your positives. 
Be confident and proud of your skills 
and experience. Even if you do have to 
talk about less than stellar experiences, 
impress your interviewer with your 
confidence and attitude.  

HOW TO GET THE MOST OUT OF YOUR 
RECRUITER IN 2013 

If you are an active job 
seeker, you’re likely ready 
and willing to pull out all 
of your resources to find 
a new job. While working 
with a recruiter is a useful 
tactic to employ in your job 
search, it can be difficult 
to understand how to 
best use recruiters to your 
advantage.

Professional recruitment 
consultants are experts 
in matching great people 
to great roles. They are 
an invaluable source of 
information on the job 
market. By establishing a 
relationship with a recruiter, 
you can tap into broad 
networks and industry 
expertise. Often, recruiters 
thoroughly understand 
the market and can help 
answer your questions. 
They know industry trends, 
salary levels for particular 
job titles, and which 
companies are growing and 
which ones are struggling 
— unique insight garnered 
from years of working 
directly with companies 
and their executives.

In addition, recruiters 
can help you prepare for 
interviews. Employers look 
for candidates who have 

abilities beyond those listed 
on the job description. A 
good recruiter will tell you 
how to stand out, which 
experiences and skills 
to highlight, and how to 
market yourself and your 
unique attributes. They 
can also provide advice 
on how to approach your 
preferred organisations 
and offer proactive 
recommendations in areas 
that might not have even 
occurred to you.

Your recruiter will want to 
meet with you to clearly 
understand and define 
your goals and aspirations 
in order to help source your 
next opportunity. 

Be sure to communicate this 
openly with your recruiter. 
Keeping your recruiter up-
to-date will put you on the 
shortlist for opportunities 
best suited to your needs 
and qualifications.

www.heenanblaikie.com
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REINVENTING YOUR CAREER

Sometimes you reach a point where you 
are no longer satisfied with your work: 
whether it is the amount, the type, the 
environment, or the commute. If you’ve 
found yourself dragging into work, 
cursing your commute (or your boss, or 
co workers) and hating every minute of 
the day, perhaps it’s time for a change. 
Your skills are not static, and can likely be 
used to do different things.

Take a good look at yourself and your 
skills; experience et al, through a different 
set of eyes. Get a friend, colleague, or 
professional to talk you through your 
current resume, and thus your current 
skill set and experience. You may not 
necessarily want to start your career over, 
but rather transfer your knowledge, skills 
and experience to a new venue.  Look for 
new ways to not only express but to use 
these skills.

Expand your mindset. An open mind–like 
a blank slate with no pre-conceived notion 
of what you can or cannot do–serves very 
well as you look for a career that’s new 
and different. Explore your options by 
reading about them and talking to people, 
try to just absorb everything instead of 
judging things right away. 

What do you love to do? Often running 
on autopilot, it is easy to forget what 
your interests are, and this is a great 
time to take a step back and focus on 
your passions. The best way to reinvent 
your career is to first discover what you 
really want to do and then excel in it by 
becoming good at it. Do people come 

to you for advice automatically? Are you 
good at organizing things neatly and 
effectively and love working with people? 
There could be things you are already 
doing and enjoying, but you may not have 
paid attention. 

Rebrand and refresh.  Think of new ways 
to repackage your experience. You might 
have worked with a smaller company 
for a while when you gained all-round 
experience of business development.  
So make sure that all these skills and 
experiences are explained clearly, and 
repackaged in relevant ways for each 
application. Make sure you are learning 
new things and stay active in the job 
market.  If you have time to spare, 
consider getting involved as a volunteer 
in a charity or non-profit foundation. 

Once you’ve identified your likely choices, 
then it’s time to take action. This can 
be frightening and often makes people 
freeze and stay in one place. You have to 
identify your fears – failure, the unknown, 
in order to be able to face them head on 
while moving forward.

Reinventing your career is really about 
your personal journey of self-discovery. 
Change and reinvention should be an 
exciting prospect as you are looking 
towards your bright future.

R.JOHNSON held a client appreication 
event on September 13, 2013 at the 
Shangri-La Hotel in Vancouver. The 
cocktail party went off without a hitch 
and we’d like to thank everyone that 
attended. 

We’ve created a Shangri-La Cocktail 
photo album on the R.JOHNSON Legal 
Recruiting Facebook Page that you can 
view here. Please feel free to tag and 
share pictures as you wish. 

We look forward to seeing everyone at 
the next R.JOHNSON Legal Recruiting 
Client Appreciation event and again, we 
sincerely thank you for attending!

Sincerely,
Richard, Kimberly, Nina, Maxine and 
Samantha 

What was Stanley thinking 
during the R.JOHNSON 

Shangri’La Cocktail Party? 

The lucky winner will win 
two tickets to the Justin 

Timberlake 20/20 Experience 
World Tour Vancouver concert 

on January 16, 2014. 

Get those creative juices 
flowing!  

R.JOHNSON Photo Caption Contest 

For a chance to win, send your story to marketing@rjohnsoncorp.com by December 16, 2013.

Shangri-La Cocktail 

http://www.facebook.com/RJOHNSONCorp
http://www.facebook.com/RJOHNSONCorp
mailto:marketing%40rjohnsoncorp.com?subject=Summer%20Contest%20Entry
mailto:marketing%40rjohnsoncorp.com?subject=Summer%20Contest%20Entry
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CONGRATULATIONS!
 A shout out to our recently placed candidates
R  A  F  M  D  B  G  U  V  Y  N  A  T  T  I  R  B  R  U  S  A  K
V  J  G  N  Y  A  E  I  M  R  R  U  I  P  U  A  W  R  W  I  N  A
J  D  P  K  Z  I  B  T  P  W  F  K  R  V  F  A  D  U  R  A  H  T
X  N  P  I  I  I  R  H  T  K  G  J  Y  Y  X  L  L  O  K  S  Y  I
W  I  F  H  M  I  I  Q  S  Y  I  N  E  M  V  L  B  J  E  I  B  E
G  C  N  A  F  F  E  T  S  F  E  L  Q  Y  Y  E  T  E  F  L  E  J
K  O  M  K  W  T  L  P  M  P  R  J  V  Q  R  T  L  A  M  C  R  Q
P  L  X  T  A  P  L  L  L  I  A  T  X  T  T  S  L  V  T  N  N  R
A  E  P  K  R  U  A  A  H  A  Z  R  A  F  U  S  K  S  K  C  I  X
M  C  E  L  A  N  Y  S  C  R  V  R  V  O  L  A  O  T  U  P  C  N
E  H  D  D  O  W  N  I  V  N  R  O  N  I  K  J  J  H  P  A  H  B
L  R  S  U  K  K  C  Q  M  Y  A  T  N  Y  I  B  D  K  A  R  O  Z
A  I  K  O  A  A  X  N  U  B  U  K  T  M  T  J  I  N  A  R  L  G
R  S  E  H  D  N  G  R  E  L  O  C  I  N  T  R  U  K  W  G  A  A
I  T  L  G  Z  U  R  Z  O  P  J  O  N  S  Y  P  L  H  T  V  L  N
E  I  L  K  K  D  A  W  V  K  A  E  W  C  G  V  A  C  U  A  I  N
L  N  E  E  L  E  N  K  A  N  L  X  J  J  V  E  Y  G  S  C  E  A
L  A  H  M  G  H  A  Y  L  E  Y  C  Y  U  L  J  E  T  P  I  L  I
E  A  C  V  A  N  E  S  S  A  L  Y  F  U  N  U  U  H  N  R  F  L
B  S  I  V  E  E  R  S  K  R  K  O  D  C  L  I  N  D  A  E  P  A
V  O  M  G  S  A  J  O  D  I  E  K  M  X  V  E  C  X  G  W  K  L
U  U  G  I  H  X  B  R  I  T  T  A  N  Y  V  F  R  A  H  Q  Y  S

We want to hear from you!
If you have any story ideas or would like to have your 

success story featured in our next newsletter please email: 
samantha@rjohnsoncorp.com.

SUCCESS STORIES: NICOLE FORMOSA

1.      Why did you use a recruitment 
agency?

I was relocating from Toronto to 
Vancouver and being unfamiliar 
with the job market, I decided going 
through a recruitment agency was 
the best route for me.  I went through 
a few agencies, but R. JOHNSON was 
by far the most efficient and helpful.  
The staff at R. JOHNSON went above 
and beyond my expectations and 
placed me in a great position in less 
than a week’s time from my initial 

interview at their office!
 
2.      What advice would you give to 
current job seekers?
 
Always think positive.  Do not get 
discouraged if it takes you some time 
to find a job or your ideal position.  
Consider every interview you go 
on and application you submit as a 
learning process, which will better 
prepare you in the future and aid you 
in growing both professionally and 
personally.    

3. What do you enjoy most about 
working in the legal industry? 
 
I love the continuous learning 
opportunities working in the legal 
industry provides.  Every day you 
are presented with new challenges, 
which allows you to take initiative 
and learn something new. 
 
4. How would you define success?
 
Being happy and balanced in all 
spheres of life: career, family, friends, 
health and any other aspects of 
importance to someone – to me, that 
is truly being successful.    
 
5. What book are you reading right 
now?
 
Wild: From Lost to Found on the 
Pacific Crest Trail by Cheryl Strayed
 
6. Who is your biggest inspiration?
 
Hilary Clinton is my biggest 
inspiration.
 
7. What is your biggest fear? 
 
I’d have to say that natural disasters 
are my biggest fear. 

Have we placed you in your legal 
position? Want to be featured 
as a success story? Contact us at 
samantha@rjohnsoncorp.com with 
your story. We look forward to 
hearing from you!

mailto:denisa%40rjohnsoncorp.com?subject=Newsletter%20Comment
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